
These opportunities show clear investment by the
company in the employees. As a result, this
translates into employees wanting to work harder
for the company and increasing the desire for
more learning in the future.

The ValueEof trainingValue

of employees would stay with
a company longer if there was
an investment in learning.94% of employees say training and

development is the company’s
most important policy.68%
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of employees are
looking for
career growth
opportunities.

of respondents to a long-term
research project felt they74%

weren’t achieving their full potential at work
due to a lack of L&D opportunities. 

In addition...

of staff members
who receive poor
work training will
leave their role
within a year.

61%

76%


