of employees feel that trust Companies with high levels of trust are
9 3 % in their boss is essential to 2 71, times more likely to be leaders
staying satisfied at work. /2 in revenue growth.
..O...C..O...C.YOY...Q......Q......Q....OQ.O...O......

EXIT

of workers said trustworthy

93 % leadership was the most

critical factor in creating alignment, with just

V feeling their companies are
61 O aligned with their values...
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Among millennials who have worked between

-t
5-7 organisations, didn’t trust their )
direct manager, said their organisations
don’t set goals, and said their

organisation thought only about profits...
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Compared with people at low-trust companies, people at high-trust companies reported:

50% 106% 74% 76% 13% 40%
Higher More energy Less stress More Fewer sick Less
productivity at work engagement days burnout
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Ultimate Software (2017) - Uncovering the positive drivers of employee experience * Interaction Associates (2014) - Building workplace trust + 0.C.TANNER - Millennial Job Hopping —
Creating a Cycle of Unhappiness? + MetLife - Workers increasingly want employers to address societal problems + Accenture - The importance of building trust in 6 eye opening statistics +



